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Quote rosa e performance d’impresa.
Profili qualitativi e numerosita a confronto

Dott. PAOLO TENUTA = Dott. DOMENICO ROCCO CAMBREA — Dott.ssa MARINA LoNGo 1

ABSTRACT: (GENDER QUOTAS AND FIRM PERFORMANCE COMPARISON OF QUALITATIVE AND QUANTITATIVE
CHARACTERISTICS), Ohver dast years, fat of stwder examine the relationship between peadder diversity and firm perforsance,
reacliing conflicting empirical reclts, Seme awtbors find a pasicive relationship (L ot al 2004; Teggesen of @l 2016), while other
researchers obuerve M precence of @ negative link between diversity and firm valve (Adams and Ferreirg 2009; Abern and
Dittmar 2002), The importance of geader diversity on boards con be deseribed both by the vivion of apeney Meery and in the
resanne dependence fraomewont. From an ageny fheary peripective, fhe presence of female directors fn the board shosld smoreare o
compenry s profifs, peinardly by reducing agency probicms i the firms and faproving moniforing abifitics. Diversely, fofiouiing
resanrve depesdtnce fheory, female divectors bring wnigue skills, radnafile resonrces and noefud mefworks fo fie board, confribufing
fa enbancing Hee decirion-prabing capabilities of fhe ffom and, thus, they can enbance firme perforneance. Owr compirical siwdy
analyges the fepact of Daffan gender guotas on performance of HMafian Kited companies. Speaificadly, we study the effect of the
presence and the mde of wamen in the boardroon and some of fheir pereoral charadeniitien, e, edvoation. Ulsing data from 195
Tralian lsted firmer during the peried 2006.2015, the aim is to show the effect arising of the introduction of the Italian law
1200 2001, which forces the lsted companies o reserve 8 mandatory quata fo female divectors in the board, The results show an
insignificant effect of the continwens varialle female divectors on performance. However, focnsing on the muarber of fenrale divectors,
emgplaying some dempry variables that measure the different participation of female in the bourd fone, two and move i three
fewmalel, we abierve jn presence of a minimam of three female divectors firms bave lower performance, In addition, the main
engpirical findings allew we do state the inportance of gradwate female divectors, Dndecd, their presemce fmprove the quality of the
baard and fead to perior financial perfarmanee, Diversely, the independent female directors reduer firm performance, The resndt i
comsistent with the point of riew that indcabes that foo muel boared monitoring cant desrease sharvholder ralve, Lastly, the excerniive
fermale directors do not affect firm perforssemce.

KEYWORDS: Femvale directors, Firm perforneance, Board rodes

Introduzione

Negli ultimi decenni il tema della corporate governance, ed in particolare della struttura
del Consiglio di Ammunistrazione, ¢ divenuto sempre pia rilevante e ha suscitato Uinteresse
di numerosi studios: dacche si riconosce in essa unimportante leva di valore da poter spen-
dere sul mercato (MazzoTTa 2007). Recentemente invece, in seguito ai diversi interventi
normativi che prevedono I'ntroduzione delle quote rosa nella governance delle societa quo-
tate, ricercatort accademici ¢ non hanno focalizzato il loro interesse sulla relazione tra la
diversita di genere nei consigli di amministrazione e il processo di creazione di valore azien-
dale.

La realizzazione delle pan opportunita nelle posizioni apicali aziendali e un dibattito che

A Per quante il lavoro sia e di un progetto unitario, Pintreduzione e i parageali 4, 6 sono da attribuoicsi a Paolo
Tenuta, 1 pamgrali 2, 5 a Domenico Roceo Cambrea, § parageafi 1, 3 a Marina Longo,
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